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Futures in Spirit and Hope
Our Third Decade of Service to the Community

YEARS  OF TRANSFORMATION!
August of 2024 marked the beginning of our 
22nd year of service, an accomplishment of 
which we are all very proud. However, what we 
are most proud of is the accomplishments of 
our program participants! The work they have 
done to change the trajectory of their lives and 
the investments they have made in themselves, 
their families, and the community is what we 
celebrate in this report. Our community is 
stronger for the new life that our partici-
pants have injected into the neigh-
borhoods in which they live and 
the places that they work.

LIVES CHANGED! 
In mid-2023, we placed 
our 5,000th participant 
– a milestone of which 
we are all very proud to 
have attained! Stability 
and consistency have been 
our hallmark! As of today, 
we have placed 5,611 people 
in jobs and education.

SUSTAINABILITY & 
GROWTH!  
In 2024, we are proud of the fact 
that we maintained service and mission focus 
through the challenges of the pandemic. We 
focused our attention on succession, board 
development and strategic 
initiatives. RKVM successfully 
selected Markus Watts as the 
new Executive Director and 
hired two new case managers.  

SECRET INGREDIENT! 
RRKVM’s secret ingredient is the love we have 
for our work and for the people we serve. The 
questions we ask of ourselves and of our par-
ticipants are rooted in identifying the transfor-
mative elements that profoundly and positively 
impact a participant’s perception of themselves, 
their families, their place in our community, 
and amongst their peers.

HOPE! 
Hope is the engine of transfor-

mation. Hope is what most of 
our participants lack when 

they come to us for service. 
Hope is what we offer. 
This is no trite, hollow 
offer. We offer hope with 
the knowledge that we 
have helped thousands 
of individuals change 

from shattered and dis-
connected to whole and 

integrated.  

VOCATION! 
Our work is focused not on employment, 

but on vocation. The full meaning of vocation 
is not a job, or even a career; it is a calling. We 
believe that all people are gifted with unique 
aptitudes and abilities to build a life that is 
both personally satisfying and an asset to the 

community. At RKVM, identi-
fying and supporting unique 
callings is the focus of each par-
ticipant interaction and staff 
development opportunity.

Founder & Executive 
Director Emeritus, 

James A. Schatzman, 
retires after 22 ½ 

years of leadership



Outreach/ 
Walk-in Program  
Director Lori Life 

teaches a class at 
HALO 

RKVM'S MISSION
Racine Kenosha Vocational  
Ministry is proud of the many men 
and women we have helped along 
the difficult and treacherous road to 
a wholesome, productive life.  

Racine Kenosha Vocational Ministry recognizes the dignity  
in every person and empowers them through vocational training,  
promoting economic independence, personal growth, and well-being.  

A WORD FROM THE  PRES IDENT
Hello to all our RKVM friends,

It’s been a year of blessings for us!  We have wished 
Jim Schatzman, our founder and Executive Director, 
a wonderful, restful, and happy retirement.  Under his 
guidance and stewardship over 22 years, RKVM has 
helped over 5000 participants gain their footing in a 
productive and stable future.  When you extend that 
influence to their families, he and RVM have changed 
the lives of a significant number of people and made our 
community a significantly better place to call home.  

After a disciplined and thorough executive search, we 
were happy to have named our new Executive Director, 
Markus Watts, in November.  Markus hit the ground 
running and is becoming familiar with the ins and outs 
of guiding the organization forward.  He is focused on 
growing capacity and the opportunity to change more 
lives and more families and commu-
nities.  Current plans include an 
increased presence in Kenosha, a 
natural extension of our reach.

I would be remiss if I did not recognize the stellar work 
of the staff of RKVM.  They are the backbone of the 
organization and help make change happen at the indi-
vidual level.  They are the difference-makers.

This clearly isn’t a one-person operation.  Jim, Markus, 
the Staff, the Board along with our funders and donors 
make the change possible.  It’s been a great year and I’m 
very much looking forward to sharing more good news 
next year.

Thanks for making a difference,

Gretchen Herrmann
Board President



FROM THE  EXECUT IVE  D IREC TOR
Greetings, as the new Executive Director, I am 
pleased to report that the state of the organization is 
strong and continues to transform lives. 
RKVM has been established to recognize the dig-
nity in every person we serve and empower them 
to fully participate in the local economy through 
vocational training, economic independence, and 
personal growth and well-being. Donor contri-
butions make it possible to develop programs and 
focus our creativity on solutions that address serious 
community concerns. Your gifts afford us a stability 
that only local control can give, and for that we are 
grateful for your consideration. 

In 2024, we placed 339 participants in meaningful 
employment, education and housing! Placements 
are up 144% since 2022. This is mainly due to a 
new program for self-improvement in collaboration 
with the county jail. We served 69 unhoused partic-
ipants. 23 program participants and their families 
moved into permanent housing after the devastating 
experience of homelessness! Supporting individuals 
as they create healthier outlooks while developing 
meaningful and attainable goals becomes a rising 
tide that raises all boats. Improving personal per-
spectives and overcoming obstacles promotes health 
and well-being for the entire family. 

Our participants do not prosper without ongoing sup-
port from you. Your commitment to RKVM positively 
changes lives and makes the community a safer and 
more compassionate place to live. 

According to our recent audit, 88.4% of our money 
goes directly to serving our participants with only 
11.6% to overhead. I am very proud almost that 90% of 
our funds are put into direct service to individuals most 
needing our help most. Your monetary gift is impacting 
real lives in real time! 

Please take a moment to consider a gift to this critical 
service in our community.

Once again, we are grateful to our staff, corporate / 
community partners and all our donors for their con-
tinued support. Please give me 
a call if you would like to 
learn more about Racine 
Kenosha Vocational 
Ministry. 
 
With great enthusiasm, 

  
 
Markus Jerome Watts, M.P.A. 
Executive Director 

  Debra at 
recognition event

Tia at  
awards banquet

 Endel shares his 
success story



FROM OUR COMMUNIT Y  PARTNERS

The Kenosha Community Foundation (KCF) is proud to invest in RKVM pro-
grams that remain transformative and imperative for many local Kenoshans who are under-
taking immense challenge and transition. Through RKVM’s visionary leadership—sustained 
amidst succession between Jim Schatzman and Markus Watts, the organization is successful 
in supporting individuals in their quest to develop a sense of personal vocation.  It is this 

sense of vocation that likewise resonates with KCF’s donors and partners.  Working together 
there is little doubt we can foster even more safe spaces 

and capable families.

Amy Greil  Executive Director – Kenosha Community Foundation

The Racine Kenosha Community Action Agency 
(RKCAA) is proud to partner with the Racine 
Kenosha Vocational Ministry (RKVM) in our 
shared mission to empower individuals and build 
pathways to self-sufficiency. This powerful partner-
ship is built on the belief that economic opportuni-
ty, workforce development, and holistic support are 
essential to breaking the cycle of poverty.

Together, we address immediate challenges like hous-
ing instability or food insecurity while also equipping 
people with the tools and training needed for sustain-
able futures. Our collaboration allows us to provide 
integrated support services, offer vocational training 
tailored to local workforce needs, and support individ-
uals transitioning from incarceration back into pro-
ductive, purpose-driven lives.

By combining resources, expertise, and compassion, 
RKCAA and RKVM are  
transforming lives—one step  
and one skill at a time.
 

Ronald Tatum
Chief Executive Officer –  
Racine Kenosha  
Community Action Agency 

On behalf of Greater Mt. 
Eagle Baptist Church, I 
extend greetings to Ra-
cine Kenosha Vocational 
Ministry (RKVM). It 
is an honor to stand 

in partnership with an 
organization whose mission 

is rooted in restoring lives, 
building dignity, and strengthening 

our community through opportunity and hope. 
For many years, RKVM has served as a bridge for 
individuals seeking a second chance, creating path-
ways to meaningful work and renewed purpose. 
Their dedication not only transforms individuals 
but also uplifts families and the broader Racine and 
Kenosha community. We are proud to collaborate 
with RKVM, knowing that together we are advanc-
ing the work of equity, justice, and empowerment. 
May this report serve as both a testimony to what 
has been accomplished and an inspiration for the 
greater impact yet to come.

Rev. Keith T. Evans
Pastor – Greater Mount Eagle Baptist Church  



Transformational Index Dashboard – 2022-2024
Dashboard Categories Average % Improvement 

from First Assessment Point to Last

MEASURING TR ANSFORMING L IVES

In 2018, RVM began working on a new proprietary assessment to use as a case management tool to measure the 
progress of participants in our walk-in program. We used principles we learned from working with the Ohio Risk 
Assessment System and data collected by the US Department of Housing and Urban Development. We tested the 
assessment for three years before rolling it out in 2022 to funders. We track three year rolling windows of time for 
all participants in that program cycle.

Analysis: All 4 Transformational Index (TI) fields show improvement for those RKVM participants being assessed 
more than once between 2022-2024. The categories are compiled by strategically assessing 21 subcategories in four 
core areas. The average score across all participants for each of these 4 categories improved by at least 16.20% with 
a maximum improvement of 25.04%. This represents reducing risk factors spread across 4 different facets of com-
munity and personal competence and achievement. The consistent improvement across all 4 fields speaks to RVM’s 
commitment to transforming the whole of their participants’ lives and their participants’ commitment to the incre-
mental change necessary to maintain movement towards self-sufficiency and creating a path to thriving.

Although RVM’s outcome focus is employment and shelter, each of the 21 categories are essential for attaining a 
sustainable self-sufficiency. Due to this emphasis, the three highest individual improvement subcategories after 90 
days are Employment at 64.05%, Income at 47.77%, and Shelter at 40.36% 
improvement. By the third assessment Shelter had improved another 8.04% as 
well as steady growth of 4.92% and 4.51% improvements in employment and 
income. Steady and persistent growth in a category that take a dramatic im-
provement is a good sign that positive change is becoming a life trajectory. 



FROM OUR PART IC IPANT S

Cedric Herron
Investing in  
Education

Kristen Edwards – Work and Family

Allison Wilkinson
Personal Goals and  

Giving Back

Kristen Edwards has demonstrated significant personal growth and resilience. She takes 
the initiative to work on her own behaviors and has developed the ability to advocate for 
herself as well as for others. She is intentionally modeling and instilling prosocial behaviors 

in her children to help prevent the same antisocial patterns she once struggled with. Kris-
ten has maintained stable employment, which provides both financial security and a sense 

of purpose. Additionally, she has worked hard to repair family relationships, resulting in stable 
and supportive housing. Her progress reflects commitment, responsibility, and a focus on building a 

healthier future for herself and her family.

Alison Wilkinson is a testa-
ment to the power of perse-

verance and goal-setting. Since 
joining RVM as a walk-in in Janu-

ary 2024, she has systematically overcome significant 
barriers to rebuilding her life. Alison achieved her key 
employment goal by securing full-time employment at 
O&H Bakery. This stability allowed her to move into 
her own apartment in November 2024, an incredible 
step toward independence. Currently, she is focused 
on saving for a vehicle, using her new E-Bike to 
commute and navigate town. Passionate about giving 
back, Alison recently completed her orientation to 
volunteer at the Racine County Zoo. She approaches 
her future with a great outlook, finding strength in 
her faith, rebuilding family relationships, and proving 
that her past does not define the  
incredible progress she is  
making today.

Cedric Herron has demon-
strated outstanding dedication 
to his education and personal 
growth. He has maintained a 4.0 GPA in 
his IT program at Gateway Technical College and has 
been recognized as a National Honor Society recipi-
ent. Cedric continues to build prosocial relationships 
within his community, creating a positive and supportive 
network. He has displayed remarkable resilience in the 
face of hardships, using challenges as motivation to keep 
moving forward. In addition, Cedric is working relent-
lessly at confronting and correcting his thinking errors, 
showing both accountability and a commitment to last-
ing change. His progress reflects perseverance, discipline, 
and a strong vision for his future.



OUR WALK - IN  PROGR AM

For those who maintained a regular  
connection to programming: 

•	 86 attained gainful employment, 44 contin-
ued employment, 25 continued social security 
benefits and of those 25, 5 gained employment 
to increase their income

•	 17 participants got a degree/certificate or are 
presently enrolled in school

•	 101 participants gained marketable skills to 
advance their careers

•	 56 maintained employment 
above the ALICE threshold 

•	 53 participants improved 
their job classification via 
increased wages or job 
improvement

•	 66 homeless participants 
and their families were 
served - 35 of them 
moved into permanent 
housing

•	 35 applicants were sup-
ported with the aid of 
emergency services  

2024 shows improvements 
in many of the categories 
above. Placements were up 
almost 30% at 339 for the year. 
Much of this is due to a dramatic 
increase in classes taken at the Racine 
County Jail by participants. The job market, which 
was booming in 2021, has continued to be less 
open. Unprecedented hiring and rising wages have 
continued to slow in pace, but the market is still rel-
atively strong. In 2024, RVM saw strong numbers 
of participants attaining ALICE 
wages with an 8.5% increase over 
2023. Another strong develop-
ment is that 65 RVM participants 

were promoted or raised their wages within their 
respective fields, a slight 4% increase over last 
year’s strong showing.  RVM served 37 homeless 
participants and assisted 23 participants and their 
families into housing. At intake, more than 86% of 
program participants had no employment income 
and nearly all were at least 200% below the federal 
poverty guidelines. At RVM, our focus is to help 
participants rediscover hope in a path that is rooted 
in knowing who they are and what they can accom-
plish. This is the way to positive and life affirming 
change.  

In 2024, Racine Vocational Ministry placed 216 
individuals in jobs and job training at an 

average wage of $17.68 an hour, our 
highest mark ever at $6.37 higher 

than the County living wage 
estimate ($11.31) for a single 

household. ALICE wages for 
a single adult are $10.97 an 
hour but for a family of four 
it is $36.94. For unskilled 
workers, that means that 
two wage earners need to 
earn about $18.50 an hour 
to sustain a family. This 
takes planning, focus, new 
job skills, and well-devel-

oped life skills, sometimes 
referred to as “soft skills.” We 

are proud of what our program 
participants have accomplished.

  
To learn more about ALICE 

in Racine County, 
click or take a 
picture of the 
QR code:

2024 TOTAL 
PLACEMENTS

151

27
65

80

11 44

45%
  19%
8%
24%
3%
1%



OUR WALK - IN 
PROGR AM

2024 PARTICIPATION  
BREAKDOWN

MY JOURNEY WITH RKVM
BETH EDWARDS—BOARD SECRETARY

160
38%

Prison
	         Re-Entry 260

62%
Walk-Ins

I am honored to be a part 
of the life-changing work 
that happens at RKVM. 
My lifelong passion has 
been to help others and 

contribute positively to 
their well-being. After re-

tiring from Johnson Financial 
Group, where I supported several 

executives, I recognized that my administrative skills 
would be valuable to RKVM’s board.

Early Involvement and Dedication
My journey with RKVM began at its inception. In-
spired by the organization’s mission, I felt compelled 
to support it from the very start. I remained engaged 
by keeping in touch, observing the impactful work 
being done, and assisting whenever possible. My vol-
unteer efforts included purchasing needed supplies, 
food, and clothing for participants. 
Over the years, I have also donated 
to help further RKVM’s mission.

Committee Service and Leadership Roles
One of my most rewarding experiences at RKVM 
was serving on the Search Committee tasked with 
finding a new Executive Director after our Founding 
Executive Director, Jim Schatzman, announced his 
retirement. In addition to this role, I have participat-
ed on several committees and am proud to serve as a 
trusted partner to our Board President.

Current Responsibilities
Presently, I hold the position of Board Secretary and 
serve as Chairperson of the 2025 Recognition Event 
Committee. In this capacity, I am leading efforts to 
honor participants who have excelled in their pro-
grams over the past year.

Personal Interests
Outside of my work with RKVM, I enjoy reading, 
gardening, traveling, and spending time quality time 

with grandchildren.



 In November of 2024, became a first time homeowner. Got his dream 
job as a bus driver at the City of Racine. Volunteers 2-3 times a week  

at his church as a driver and other supports

Stable employment and sobriety for over two years. 
Focused on rebuilding family relationships and saving 

and rebuilding credit to buy a hoome

Began attending recovery meetings, church,  
and got ajob at R&B Grinding–then 

on to higher wages at FoxConn 

 
Years of addiction

In Prison

FROM OUR WALK - IN  PROGR AM
MICHAEL TURNER—FIRST TIME HOMEOWNER

RKVM participant  
and award winner, Michael Turner, 
purchased his first home! Michael 

says, “Homeownership isn’t just 
about having a place to live; it’s 

about creating stability and pride 
in the community. This journey has 
only just begun. I’m sure the best is 

yet to come.” Well done,  
Michael! We are so 
proud of you! 

Warden Taylor  
accepting the 2024 

Endel Williams  
Community Asset 

Award

Friends of  
RKVM at  
awards  
banquet



OUR RE-ENTRY PROGR AM

Rate of Reentrant Return to WI Corrections, 2024

In 2005, with the support of the Wisconsin Department of Corrections, the Racine Police Department and the 
City of Racine, RVM started the Community Re-entry program. From 2005–2010 RVM served 223 re-entry 
participants. In 2011, the City received a federal grant to serve 150 more reentrants over the next three years. 
The principle task of federal 2nd Chance programs are to reduce participant recidivism by 50%. RVM was able 
to accomplish this and more. To date, RVM and KVM have served 919 reentrants in Racine and Kenosha Coun-
ties since the inception of the program. 

Reducing recidivism has significant civic benefits. First, it keeps people in the community, increasing the effectiveness of 
program interventions and allowing family and community relationships to be developed and maintained. We believe that 
keeping families together is the best way to keep our cities economically and social-
ly viable as well as safe. Remaining home also allows reentrants to work, pay taxes, 
purchase food, clothes, housing and entertainment, thereby adding to the economic 
vitality of some of our more impoverished neighborhoods.

IMPACT – LOWER RECIDIVISM



MEASURING COGNIT IVE  C HANGE

ORAS Average % Improvement 2022-2024
Assessment 1 - Assessment 3

The key to creating a path to long term success is cognitive change. If you cannot think about something differently 
you will not be able to react to it differently. We begin this process of change by simply meeting participants where 
they are. We then help them negotiate their stages of change, which is a theoretical framework that allows RKVM 
staff to meet participants where they are in relation to their readiness to change. Change is the lynch pin of all 
program success. Research from the University of Cincinnati identified six key domains of influence impacting the 
risk of recidivism and facilitating cognitive change. RKVM’s data report for 2020-2023 showed some very positive 
improvements in prosocial thinking patterns. 

Analysis: All 6 non-static ORAS subfields show significant improvement for those RVM participants being 
assessed 3 times between 2022 and 2024. The average score across all participants for each of these 6 categories 
improved by at least 15% with a maximum improvement of 35%. Such marked improvement is no easy feat, as 
this represents reducing risk factors spread across 6 different facets of life by nearly a quarter each. The consistent 
improvement across all 6 fields speaks to RVM’s commitment to transforming the whole of their participants’ lives 
and their participants’ commitment to the incremental change necessary to get there. 
Especially prevalent are the 29%+ improvements in the categories of Family and Social Support, Substance Use, 
Peer Associations and Criminal Attitudes and Behavioral Patterns. These areas 
of growth underly RVM’s dedication to ensuring participants have a strong 
support system and the tools necessary to make positive changes in their lives.



ENGAGING REENTR ANT S  
IN  KENOSHA COUNT Y

Dmitri McDowell
RKVM Rising Star

Staff Training is Key  
to Participant Success

In late 2015, RVM and a group of Kenosha citizens met to address the issue of prison reentry challenges. With sup-
port from Kenosha County Human Services, Kenosha United Way, and the ELCA Outreach Center. KVM is now 
a key player in the Kenosha Human Services community. 2024 began RKVM’s 7th full year of service. In 2024, 
KVM was able to offer full-time service with increased support from the Kenosha Community Foundation, an 
anonymous donor, and the ELCA’s Outreach for Hope. KVM served 35 reentrants. 6 participants have completed 
AODA treatment, and 28 others are currently in programs. All 35 have participated in cognitive services offered 
by KVM and 26 have obtained their driver’s licenses. 31 were currently employed, 3 others had a job at some point 
during the year and 2 qualified for SSDI. Nearly 88.5% of those we were serving at the end of 2024 were working. 
Another 3, or 8.5%, had a job at some time during the year. We are thrilled with the outcomes that are a result of 
our participants’ tenacity and dedication to KVM’s programming. 

Dimitri McDowell has 
shown remarkable progress 

in his personal growth and 
reentry journey. He has main-

tained consistent and positive social 
interactions with his 4-year-old daughter, strength-
ening their bond and his role as a father. Dimitri has 
produced a complete turnaround in his behavior, 
shifting away from antisocial patterns and embracing 
prosocial choices. He has worked hard to transform 
a previously negative relationship with his agent into 
one built on mutual respect and positivity. Despite 
facing difficult life circumstances, Dimitri has re-
mained steadfast in his sobriety, demonstrating both 
resilience and commitment to change. Importantly, he 
now understands the value of keeping jail and prison 
out of his future and is taking accountability for the 
decisions that will help him maintain his freedom and 
stability. Well done, Dmitri! 

Training at Greater Mount Eagle Church  
with Tanya Evans



EMPLOYEE  FEATURES

Sydnee Meland – Second Chance Reentry Case Manager 
 This is a heartwarming story of personal growth and positive change. Sydnee’s achieve-
ments and the impact of Racine Kenosha Vocational Ministry, Inc. (RKVM) include: 
Transformation: Sydnee’s journey from release to becoming a case manager showcases the 

power of second chances and the effectiveness of support systems. Education: Her pur-
suit of an associate’s degree in human services at Gateway Technical College demonstrates 

her commitment to self-improvement and a desire to help others. Community Supervision 
Success: Successfully completing community supervision indicates her dedication to fulfilling 

her obligations and reintegrating into society. Giving Back: Her new role as a Second Chance Reentry Program Case 
Manager at RKVM allows her to use her experience to support others in similar situations. RKVM’s Impact: Racine 
Kenosha Vocational Ministry played a crucial role in Sydnee’s success by providing her with the resources and sup-
port she needed to rebuild her life. 

Naomi Anderson – Outreach/Walk-In Case Manager
Naomi graduated from UW-Platteville in 2023 with a bachelor’s degree, majoring in 
criminal justice and minoring in forensic investigation. Prior to starting at Racine Kenosha 
Vocational Ministry, Inc. (RKVM), she  
was a case manager at Racine County Alternatives Program (RCAP), where she monitored 

clients in pretrial supervision. She enjoys case management at RKVM because she can have 
closer relationships with the participants, who are seeking assistance with transforming their 

lives and employment and get to know them on a deeper level. Outside of work, Naomi loves to 
read, write, play video games, spend time with her family and bearded dragon, and go on hikes or be 

in nature. She loves being able to put a smile on someone’s face! A fun fact about Naomi is that her favorite trip was 
when she went to Norway in 2023 with her mom.

Board of Directors 
Gretchen Herrmann (President) Racine Area Manufacturers & Commerce – Retired 

Keith Bell (Vice President) Racine Youthful Offender Facility 
Beth Edwards (Secretary) Johnson Financial – Retired

Thomas Buhler (Treasurer) Butter Buds, Inc. 
David Rebey (Chaplain) Breaking the Chains Ministry

Aubrey Buchanan ATI Forged Products 
Yusuf Buckley Racine County Jail

Gary Cotton Racine Kenosha Community Action Agency, Inc.
John Koetz Komatsu Mining Corp. 



RKVM treasurer, Tom Buhler, hosted a board and staff retreat at his home in August. The weather was beautiful, 
and the company was even better! 

SUPPORT ING AREA INTERNS

BOARD AND S TAFF  RE TREAT

Justin Smith is a Milwaukee-based photographer and ambitious IT professional who 
leverages creative and technical expertise to drive organizational success. A recent 

University of Wisconsin - Oshkosh graduate, Justin demonstrated strong project manage-
ment skills during his Summer 2025 internship with the Racine Kenosha Vocational Min-

istry (RKVM). Working with Executive Director Markus Watts, he successfully launched and 
managed RKVM’s social media presence, dramatically expanding 

the visibility of their mission and fund development efforts. His proven systematic 
approach, refined through his Troop #445 Eagle Scout experience and as a mem-
ber of Alpha Phi Alpha Fraternity, Inc., makes him a highly adaptable and commit-
ted candidate prepared to contribute immediately to a full-time IT role.

Justin Smith 
Wisconsin Department of Workforce Development Summer Intern 

linkedin.com/in/ 
justin-colin-smith/



FUNDING H IS TORY

facebook.com/rvmracine

linkedin.com/company/ 
racine-kenosha-vocational-ministry/

r vmracine.org 262-633-8660

214 7th  S t ree t  
Rac ine,  WI  53403 GIVE  to  

RKVM

Fol low Us Onl ine

FUNDERS		  DATES

COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG)		  2005 – 2024

SC JOHNSON FUND		  2002 – 2024

STATE EMERGENCY SOLUTIONS GRANT 		  2006 – 2024

CITY EMERGENCY SOLUTIONS GRANT		  2006 – 2024

STATE GANG DIVERSION		  2005 – 2024

RACINE COMMUNITY FOUNDATION		  2002 – 2024 

UNITED WAY OF RACINE COUNTY		  2003 – 2024

THE BRADLEY FOUNDATION		  2017 – 2024

WISCONSIN DEPT. OF ADMINIATRATION		  2021 – 2024

E C STYBERG FOUNDATION		  2017 – 2024 

KENOSHA COUNTY HUMAN SERVICES		  2017 – 2023

UNITED WAY OF KENOSHA COUNTY		  2019 – 2023

BOB BARKER FOUNDATION		  2021 – 2022 

OUTREACH FOR HOPE		  2022 – 2024

KENOSHA COMMUNITY FOUNDAITON		  2023 – 2024 

We are grateful to all of our funders 
who aid us in helping the many 
men and women of our community 
seeking to reengage economically 
and civically. Your extraordinary 
generosity is making a life sustain-
ing difference for our program  
participants!


